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“There is so much more to be done; the patients are waiting.” That famous quote from Dr. Paul Janssen is very meaningful to us at Johnson & Johnson because it embodies our determination to find solutions to persistent public health issues, and specifically, mental health. We believe good health is the foundation of vibrant lives, thriving communities
and forward progress. That’s why for more than 130 years, we have aimed to keep people well at every age and stage of life. Every day, our more than 130,000 employees across the world are blending heart, science and ingenuity to profoundly change the trajectory of health for humanity. At Johnson & Johnson, we believe in looking at health
holistically: physical, mental and emotional health are inexorably linked. We continue to foster and grow an inclusive and understanding culture that destigmatizes mental health issues and provides the resources to support our employees in bringing their wholes selves to work. As an active leader in global mental health advocacy, we support mental
health within our workforce through strong leadership, compassionate culture, and innovative technologies. New approaches are evaluated using continuous measurement to understand employee needs and impact. Strong Leadership J&]J’s CEO, senior executives, and managers have committed to raising awareness and proactively addressing mental
health in the workplace. Our employee health goals are publicly reported and our leaders have shared accountability for those goals. Leaders not only regularly communicate the progress toward our health goals and emphasize employee resources at company events and business town halls, but many leaders often share personal stories to help raise
awareness and contribute to building a safe and inclusive culture. This provides a foundation and guide for all the company’s mental health efforts - consistent with the company’s overall focus on every employee being their personal best, in all dimensions of health. Compassionate Culture Johnson & Johnson provides a work environment, culture and
programs that support an integrated approach to health that addresses three pillars -Healthy Eating, Healthy Movement, and Healthy Mind. Within the Healthy Mind pillar, we have implemented a Healthy Mind policy, which is designed to: Educate and engage employees and families on the importance of mental well-being Conduct a periodic review
of, and ensure compliance with, regional/local regulatory requirements related to mental well-being Regularly conduct a workplace risk analysis of key elements impacting mental well-being, and develop action plans to address identified risks Provide awareness training for managers and employees on resources available and how to reduce the
stigma related to mental health Provide employees access to resources and programs on mental well-being (including stress management, resiliency, energy management, and work-life effectiveness) Provide and promote an Employee Assistance Program (EAP) to employees and families Provide individual and organizational support during critical
incidents Report and provide data annually on EAP utilization and effectiveness Innovative Technologies We continue to offer new services, based on emerging trends. For example, we provide computer-based mental health training and a mobile app that teaches resiliency and selfstress management techniques. In April 2017, the Mental Health
Diplomats employee resource group was formed. This group of 600+ passionate employees in 21 countries worldwide have a common interest in raising awareness of mental health in the workplace, providing resources to educate and support employees coping with mental illness and ultimately fostering a culture of inclusion at J&]J by helping to
remove the stigma often associated with mental health. Recently, this group mobilized 80+ global J&]J sites to share their resources on World Mental Health Day. Sites across the globe held interactive activities, speaker forums, and lunch & learns, while also promoting via posters, videos and through our internal social newsfeed. Measuring Outcomes
J&]J not only invests in well-designed and well-executed employee health and well-being programs, but also spends money to evaluate program outcomes across multiple dimensions that included health risks and financial returns. Our programs have been verified externally to show a proven return on investment as well as demonstrate strong links to
improved market performance. This value has been realized via decreased health care costs, lower absenteeism, increased employee engagement and productivity. We offer behavioral health programs as part of our medical plan. These programs are universally-targeted, and the services are available 24/7/365. To measure the effectiveness of these
services, we work with Aetna to employ specific quality metrics and identify complex clinical management cases as early as possible. For example, in 2017 we saw a positive trend in accurately identifying behavioral health comorbidities during the initial case manager contact. On average, we expect to see 25% of a population with behavioral health
comorbidities. Of the 8,284 Johnson & Johnson members who sought care using Aetna, 22% were accurately identified with a behavioral health comorbidity, therefore we identified 88% of the potential cases upon first interaction. We are dedicated to continuous measurement and improvement by reviewing utilization of the mental health program and
EAP. Some recent outcomes from this approach include: appropriate behavioral health diagnosis and improved worker health. J&]J supports the mental health of its global workforce through strong leadership, compassionate culture, and innovative technologies. In addition, J&] recognizes the importance of continuously assessing the effectiveness of
efforts to ensure that programs are providing benefit and that all aspects of employee health, including mental health, are addressed holistically. Alex Gorsky Chairman and CEO Johnson & Johnson Sometimes, an emoji is the best way to describe how you’re feeling.Oxford Dictionaries thinks so. For the first time, it has chosen an emoji as its Word of
the Year. The organization said the “face with tears of joy” symbol (or € to you and me) was selected as the “word” that best captured the “ethos, mood, and preoccupations of 2015.”Partnering with SwiftKey, a keyboard app, Oxford University Press said ©® was “the most used emoji globally in 2015, making up 20% of all the emoji used in the UK in
2015, and 17% of those in the US.”“You can see how traditional alphabet scripts have been struggling to meet the rapid-fire, visually focused demands of 21st century communication,” Casper Grathwohl, President of Oxford Dictionaries, told the Wall Street Journal (paywall). “It’s not surprising that a pictographic script like emoji has stepped in to fill
those gaps—it’s flexible, immediate, and infuses tone beautifully.”(Oxford University Press publishes both Oxford Dictionaries and the more famous Oxford English Dictionary. These words are only going into the Oxford Dictionaries online site, which prides itself on staying up-to-date with modern lingo.)Other words that made the shortlist
include:Brexit (noun): A term for the potential or hypothetical departure of the United Kingdom from the European Union, from British + exit. (Here’s the background on why this is such a big issue right now.)on fleek (adjectival phrase): Extremely good, attractive, or stylish. (We wrote about the meteoric rise of this phrase earlier this year.)sharing
economy (noun): An economic system in which assets or services are shared between private individuals, either for free or for a fee, typically by means of the internet. (Is this term even accurate?)Changes in modern communication have fostered the use of more and more emoji, embraced for their ability to express multiple emotions and ideas at
once. And they also translate easily across languages. Efforts are underway to attempt to build an emoji translation engine, codifying strings of emoji into common phrases in a wide range of languages.Cropped feature image by otto-yamamoto on Flickr under license CC BY-SA 2.0. Home > Navigating Cancer Care > Cancer Basics > Online Medical
Dictionaries National Cancer Institute's Dictionary of Cancer Terms: This dictionary contains more than 6,000 terms related to cancer and medicine. You can also find a Spanish version of the dictionary. MedicineNet.com: MedTerms online medical dictionary is the medical reference for MedicineNet.com, containing easy-to-understand explanations of
more than 16,000 medical terms. The National Human Genome Research Institute Talking Glossary of Genetic Terms: This glossary lists more than 200 terms to help people understand terms used in genetic research. This list is provided for informational purposes only. Cancer.Net and ASCO do not endorse the content, operators, products, or
services of such applications and websites and are not responsible directly or indirectly for any damages or injury caused by or in connection with use of any content, products, or services available through third-party applications and websites. As always, be sure to talk with your health care team about any questions you may have about information
you find. Dwayne “The Rock” Johnson is a person of many talents. Though the entertainer rose to fame in the professional wrestling industry, he’s truly flourished as a Hollywood actor. So far Johnson’s filmed have earned $3.5 billion at the box office. That makes him one of the top performing actors in the world. Not bad for a former WWE performer.
The Rock has millions of fans and social media followers. People appreciate Johnson’s direct, no-nonsense attitude and thoughtful insights. Recently, the 48-year-old star saw one of his favorite words from his wrestling days added to the dictionary. The Rock changed course in life several times Dwayne Johnson | Vera Anderson/WireImage One of the
best aspects of Johnson’s personality is his ability to shift focus and excel at whatever he’s doing. For example, he started out a professional football career after playing in high school. After attending the University of Miami on a full scholarship, he became a linebacker with the Calgary Stampeders of the Canadian Football League, according to
biography.com. But then The Rock did an abrupt pivot and got involved in wrestling, a move which would secure his future fame. He signed on for tryout matches for the WWF in 1996 and quickly began dominating the sport. Over time, Johnson become one of the greatest professional wrestlers and biggest wrestling draws of all time, with the most
bought PPV wrestling matches ever. And then The Rock started acting. His first leading role in The Scorpion King (2002) paved the way for other projects, most notably the highly lucrative Fast & the Furious series, which brought in a gross profit of $5.8 billion total. One of Dwayne Johnson’s favorite words was added to the dictionary RELATED:
Dwayne ‘“The Rock’ Johnson’s Cheat Meals Are ‘Very Important’ to Him The Rock is obviously a person with massive muscles and incredible strength. However, he’s not all brawn with no substance. Johnson gained fans through his personality coupled with his obvious athletic talent. Johnson was known for coming up with biting insults during his
wrestling days, including one of his favorite made-up words: jabroni. Followers associate the popular insult with The Rock and were delighted to see the word legitimized with a dictionary addition, Cinema Blend reported. The Rock used the word in a derogatory way against his opponents. According to dictionary.com, “jabroni” means, “a stupid,
foolish, or contemptible person.” Johnson made the word famous, but he does not take credit for its origins. He was introduced to “jabroni” via The Iron Sheik in the documentary The Sheik. The Rock also popularized the term ‘smackdown’ Dwayne Johnson | Jesse Grant/Getty Images for Disney Johnson revolutionized the wrestling industry in many
ways. And he didn’t just make jabroni mainstream — he’s also responsible for the universally popular wrestling term “smackdown.” The Rock first started talking about “laying the smackdown” on his opponents during his legendary mat talk. The WWE adopted the phrase and even renamed some of their shows to match. Now, smackdown is a
dictionary.com official word meaning, “a severe rebuke or criticism,” “a humbling defeat,” or “a confrontation, contest, or fight, as between wrestlers or other competitors.” Smackdown isn’t limited to just wrestling. And neither is The Rock. Who uses a sign language dictionary? Think of the times you've watched someone giving a speech or lecture
while, nearby, another person used rapid movements of hands, torso, and face to "sign" what the person speaking was saying. Their use of sign language allowed deaf or partially deaf people to "hear" right along with you and everyone else. Stockbyte / Getty Images People who use signing to communicate with those who have hearing problems need
ways to build their vocabulary or find just the "right" word. Of course, that makes them no different from the rest of us — except for where they look to find the "words" they need. If you're one of them, you can find the words you need on the Internet, in a sign language dictionary. A number of websites offer drawings, pictures, cartoons, books, and
videos to help you learn the proper signs for particular words. Signing Savvy—This site has QuickTime videos of adult signing words from an alphabetized list. ASLPro — This video dictionary is divided into the main dictionary, religious dictionary, conversational phrases, and a baby sign dictionary. ASLDeafined — This is a pay site run by two sign
language specialists. In addition to a dictionary, it has a series of video lessons organized by topic. ASL University — This site provides many free self-study materials, lessons, and information, as well as fee-based instructor-guided courses. Many instructors use the ASLU lessons as a free "textbook" for their local ASL classes. Handspeak — This site
offers a sign language dictionary, a reverse sign language dictionary, and a ton of resources including ASL for kids, an ASL writing dictionary, ASL tutorials, and ASL/deaf culture resources, among others. LessonTutor — This site groups words by theme, such as pets. Simple black-and-white sketches are paired with written explanations of how to
make the signs. Signing Online — This is a pay site that helps people learn sign language. Sign language videos can be purchased through a variety of vendors of products for the deaf and hard of hearing. In addition, sign language learning videos can be viewed free online by registering with the Described and Captioned Media Program (DCMP),
which lends video materials and streams them online. To find sign language learning materials on the DCMP website, browse topics to "Deafness," then go to "Sign Language." Among the popular videos available for streaming is the Bravo Family Beginning ASL Video courses. If you prefer a book, sign language books for children and for adults are
available. Using mobile apps, you can have everything you need to learn sign language in the palm of your hand. ASL Dictionary for Android shows videos of signs and allows you to run them in slow motion or on a loop for easy learning. Marlee Signs, for iPhone, iPad, or iPod Touch, is brought to you by Academy Award-winning actress, Marlee Matlin.
Using this app, you can create sign language e-cards to share on social media. Thanks for your feedback! What are your concerns? Verywell Health uses only high-quality sources, including peer-reviewed studies, to support the facts within our articles. Read our editorial process to learn more about how we fact-check and keep our content accurate,
reliable, and trustworthy. Goldin-Meadow S, Brentari D. Gesture, sign, and language: The coming of age of sign language and gesture studies. Behav Brain Sci. 2017;40:e46. d0i:10.1017/S0140525X15001247
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